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NRPB Code of Conduct
Environmental Social Health and Safety Management

The NRPB acknowledges that the overall wellbeing of Sint Maarten’s population, the sound management
of the man-made environment, the responsible use of our natural resources and the protection of our
cultural heritage are key factors in the development of a more resilient and sustainable Sint Maarten.
Social and environmental safeguards are, as such, a cornerstone of all our activities including, but not
limited to, office management and the preparation, coordination, execution and evaluation of the
recovery projects financed by the Sint Maarten Recovery, Reconstruction and Resilience Trust Fund.

The NRPB therefore strives to:

e Provide for, manage and maintain a safe working environment;

e Establish, implement and review internal and external environmental policies;

e Maintain sound environmental practices as an integral component of our daily activities;

e Minimize negative social and environmental impacts of all aspects of our operations;

e Minimize the generation of solid waste, prevent pollution and conserve natural and cultural
resources;

e Conduct all our activities in compliance with applicable best practices, policies, local and international
legal requirements;

e Apply applicable health and safety requirements as an essential component of all our programs and
projects;

e Continuously improve our Occupational Health and Safety performance;

e Maintain respectful and productive interactions with members of the general public and other
stakeholders;

e Respect, promote and protect applicable human rights;

e Promote gender equality and empowerment of women;

e Be intolerant of discrimination against any worker, consultant, individual or community (for example
on the basis of family status, ethnicity, race, gender, sexuality, religion, language, marital status, birth,
age, disability, or political conviction);

e Be intolerant of Gender Based Violence (GBV), inhumane treatment, sexual activity with children*,
sexual harassment, use of illegal drugs and other illegal activities;

e Ensure that employees and contractors are qualified for the tasks they will be performing;

e Avoid conflicts of interest (such that benefits, contracts, or employment, or any sort of preferential
treatment or favors, are not provided to any person with whom there is a financial, direct family, or
personal connection);

e Actively engage with external consultants, contractors and other business relations to foster support
for and adherence to the NRPB Environmental Social Health and Safety (ESHS) Policies and
procedures, best practices, local and international legal requirements;

e Integrate ESHS requirements into procurement documents for works and supervision thereof;

e Encourage individuals to report violations of this Code as a duty;

e Ensure protection against retaliation for all who report violations of this Code, if that report is made

in good faith. k
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The NRPB requires external- consultants, contractors and other business relations to:

e Protect the health, safety and welfare of all their staff, subcontractors and communities possibly
affected by works and projects;

e Carry-out works in such a manner that minimizes negative impacts on communities, the environment,
natural and cultural heritage;

e Commit to an NRPB approved Code of Conduct regarding Environmental, Social, Health and Safety
(ESHS) matters;

e Appoint a person responsible for monitoring and reporting on matters related to ESHS;

e Submit to NRPB audits and reviews regarding ESHS and adherence to the approved Code of Conduct;

e Inform staff and consultants of, and allow access to, a Grievance Redress Mechanism without fear of
reprisals.

(* for the purpose of the policy statement, the term “child” / “children” refers to any person(s) under the
age of 18 years.)

¢ .4/1 2—07

Clargt Connor

Difector
ﬁ.ational Recovery Program Bureau




